Applying a Bourdieusian feminist practice theory approach to the study of norm implementation, this article introduces a fourth level of analysis, the embodied subject who is expected to be governed by peacekeeping norms. It does so by examining the training experiences of Rwandan tactical-level female military peacekeepers deployed in mix-gender contingents to UNAMID. It is argued that the pre-deployment training space is a field of norm contestation and negotiation, wherein gendered peacekeeper subject positions and gendered peacekeeping labouring practices are constructed and performed. The research findings suggest that by partially complying with the UN's gender mainstreaming norms, the Rwanda Defence Force strengthens the military's gender protection norms and establishes the sexual division of labour of the mission area. Trained to perform a scripted Rwandan female subject position, some women find they are not adequately prepared for the more challenging situations they find themselves in when working in multi-dimensional peacekeeping operations and devise alternative, informal training practices to better equip themselves prior to deployment. The case study draws on 65 depth-interviews with Rwandan military personnel, trainers and external consultants and non-participatory observations of field exercises.
Introduction
How do we conceptualise norm implementation in peacekeeping? How do we account for the ways in which the implementation of institutionalised peacekeeping norms 1 can lead to variation of practice on the ground? These are the overarching research questions posed by scholars that seek to problematise processes that have largely been overlooked in the norm diffusion/circulation literature. 2 Norm implementation scholars start from the premise that implementation is a 'distinct process' running in parallel to international norm institutionalisation processes. 3 Betts and Orchard describe norm implementation as the steps required 'to introduce' an 'international norm's precepts into formal legal and policy mechanisms within the state or organisation in order to routinise compliance', wherein compliance is conceptualised as an 'act' 4 The conceptual distinction facilitates the study of variance in norm implementation and its effects, even when the act of norm compliance has occurred at the domestic level within the state and its security institutions that engage in peacekeeping. This article contributes to recent theorising of norm implementation by introducing a fourth level of analysis, the embodied subject who is expected to be governed by peacekeeping norms. It does so by examining how UN gender mainstreaming norms are translated into practice in pre-deployment training programmes for tactical-level peacekeepers in Rwanda.
Examining norm implementation processes necessitates a different set of research questions to those posed by norm circulation theorists. The focus shifts away from 'how norms spread' to 'who operationalises norms and under what conditions?' Constructivists define norms as the 'collective expectations for the proper behaviour of actors with a given identity in global politics' 5 that 'serve the purpose of guiding behaviour by providing motivations for action '. 6 Constructivist scholars often distinguish between the level of the international, regional and the domestic (the state) to structure their norm diffusion/circulation models, and have recognised the influence epistemic communities inside the state have in determining how norms are internalised at the domestic level. 7 They have advanced understandings of how international norms are translated, negotiated and contested to challenge the early norm cascade models, which allocated primacy of power and agency to western actors. 8 However, these theorists have been criticised for failing to locate actors as central to diffusion and implementation, instead ascribing agency to the norm itself. 9 They have also been criticised for introducing an 'ideational bias' into theorising norm dynamics which positions material interests as secondary in determining what motivates actors to perform, or to change their behaviour. 10 In contrast, norm implementation theorists acknowledge that ideational, material and institutional factors determine how norms are implemented. 11 They infer that 'acting persons' 12 are agentive and embodied subjects who shape norm implementation processes. How agentive subjects engage in translating institutionalised norms into routinised practices therefore demands greater attention. It requires a conceptual framework that bridges the ideational-material divide, and calls for a rethinking of what is meant by 'internalisation' and 'socialisation' -two metaphors 13 commonly used by norm diffusion/circulation scholars to denote the moment when a norm is accepted by a state or state institutions.
Peacekeeping training is recognised as a site wherein the UN institutionalised norms that are intended to govern and discipline peacekeeper subjects are diffused and implemented.
14 Pre-deployment training is conceptualised frequently in the literature as a mechanism or channel through which (liberal peace) norms, values and beliefs, as well as technical skills are transferred to peacekeepers, rather than a field of social practice wherein norms are translated and/or negotiated, consciously or unconsciously, by embodied subjects engaged in the training process. Suspending the regional and local socio-political and economic contexts which shape peacekeeping training and peacekeeping training spaces, this narrow conceptualisation reinforces the assumption that training trainers, standardising training materials and sharing good practice (with the intention of strengthening the flow of knowledge from the core to the periphery) will by default enhance the capabilities of peacekeepers, establish norm compliance and improve operational effectiveness. Two underlying concepts in the peacekeeping training literature -norm diffusion and peacekeeper socialisation -support the constructivist emphasis on the ability of norms to 'change the behaviour' of peacekeeper subjects, and in doing so reconfirm the primacy of the norm's agency. As a result, the agency of the peacekeeper subjects who are participants in the training process is eclipsed. The article is divided into four parts. The first part outlines how norms, norm dynamics and agency are conceptualised in the peacekeeping training literature. In the second, the article makes the case that the pre-deployment training space as a field of norm negotiation and contestation wherein gendered peacekeeper subject positions are constructed and performed through embodied practices. The article then examines how UN gender mainstreaming norms embedded in DPKO/DFS policies and training guidance construct women's peacekeeping labouring practices, and illustrates how these norms are operationalised during pre-deployment training. After analysing how a diversity of female military personnel engage in norm implementation during pre-deployment training, the article concludes by reflecting on the explanatory power that a Bourdieusian feminist praxiography contributes to the study of norm 21 Statistics provided by RDF Gender Desk, 9 July 2015. 22 Holmes, 2014. implementation processes. In conducting this analysis, I offer a significant contribution towards understanding how peacekeeping is gendered, and a conceptual framework to help link agency to norm implementation. The case study draws on 65 depth-interviews with Rwandan military personnel, trainers and external consultants, and non-participatory observations of field exercises.
A Feminist praxiography
The research strategy employed is based on the methodological approaches located in Sixty-five semi-structured interviews were conducted with male and female Rwandan 32 Karlsrud, 2016, 7. 33 Bueger and Gadinger, 2014, 83 34 Pouliot, 2013, 48; Bueger and Gadinger, 2014, 83. 35 Bueger and Gadinger, 2014, 83 36 Halperin and Heath, 2012, 258. 37 Bueger and Gadinger, 2014, 85. military personnel, trainers and external consultants (see The analysis presented in this article are based on practices observed (identified) and recorded by the author during participant observations, formal and informal research encounters in the pre-deployment training field, and training materials provided by the RDF. provided what were perceived by the author to be socially acceptable answers for an outsider researcher. 39 Others diverged from formal narratives and spoke at a more personal and critical level. This discrepancy helped identify the embodied practices female military personnel were expected to perform during training vis-à-vis the practices the women chose to perform, and facilitated reconstruction of the 'scripted' Rwandan female peacekeeper subject position.
38 Holmes, 2013, 36-40 . 39 Halperin and Heath, 2012, 259. Triangulation identified a range of practices and the repetition and routinisation of practices 40 , as did conducting interviews over four field research trips, each lasting 2-3 weeks. To differentiate between types of background knowledge and practices acquired during training, and afterwards during deployment, a comparative analysis of interview transcripts with female peacekeepers that had not deployed and those that had was conducted.
Interviews were translated into English and transcribed by three assistants in Rwanda and the UK, although small variations in translation occurred. Research participants consented to the interviews and are referred to by a number, rank and role to ensure anonymity. ]constitute' peacekeeper subjects. 44 They are institutionalised at the international level, before 40 Pouliot, 2013. 41 United Nations, 2016a. 42 Curran, 2016 , 119. 43 Betts Featherston, 1998 Duffy, 2000 . 44 Björkdahl, 2002 cascading to the domestic level once the tipping point is reached, as described in Finnemore See Whitworth, 2004; Mackay, 2005; Lyytikäinen 2007; Laplonge, 2015; Carson, 2016. 60 See Higate and Henry, 2009; Whitworth, 2004; Duncanson, 2009; Bevan and MacKenzie, 2012 . 61 Laplonge, 2015; . 62 Carreiras, 2006 Holmes, 2017; Karim and Beardsley, 2017 . 63 Heineken, 2015, 241. UN gender mainstreaming norms and reinforce domestic gender protection norms. 64 Crawford and Macdonald suggest that gender mainstreaming is a UN-led demand-driven response to 'past mission failures', rather than a supply-driven response of TCCs.
Norms and agency in peacekeeping training
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The appropriation of Bourdieu's theory of social practice to explain how domestic norms are supplanted and gendered peacekeeper subjects transformed overlooks how gendered peacekeeping labouring practices are constructed during the training encounter.
Peacekeepers are not just commodities, they are also capital accumulating subjects 78 who bring their own ideational and material interests to peacekeeping missions 79 , as well as to peacekeeping training. Therefore, the act of norm compliance, non-compliance or partial 72 Flaspöler, 2015; Jowell, 2017; Wilén, 2018 . 73 MacKay, 2005 Sion, 2008; Laplonge, 2016; Carson, 2016. 74 See Bridges and Horsfall, 2008; Jennings, 2011; Kronsell, 2012; Simic, 2014; Gizelis and Olsson, 2015; Beardsley, 2017. 75 See Sion, 2008; Heathcote and Otto, 2014; Simic, 2014; Beardsley and Karim, 2013; Pruitt, 2016; Beardsley, 2017. 76 Pruitt, 2016, 78. 77 Crawford and Macdonald, 2013. 78 Lovell, 2000, 20. 79 Higate and Henry, 2008. compliance, which occurs during the norm implementation process, carries transactional value both for the TCC and the individual peacekeeper.
Taken together, the ideational bias in the existing peacekeeping training literature foregrounds structure over socially embedded agency and relations of power 80 in the material training space, and hinders analysis of how a diversity of raced, classed, sexed and gendered peacekeeper subjects engage in norm implementation.
Conceptualising pre-deployment training
The pre-deployment training space is a field of practice and a site of norm contestation, negotiation and implementation. Actors (subjects) that engage in predeployment training are located within a field and both shape and are shaped by the field's 
Constructing gendered peacekeeper subject positions
The pre-deployment training space is a militarised field of power, as well as an educational field of practice wherein subject positions are constructed and negotiated during transfers of knowledge between educators and learners. Through military education and training, male and female personnel are assigned (pre-)constructed subject positions, which they must learn to perform in accordance with the logic of appropriateness within the fields in which they will operate. 85 Informed by historical, gendered military practices and patterns of action, the training curriculum 'establishes hierarchical relations between different forms of knowledge'
and 'generates a network of subject positions in relation to these hierarchies'. Bourdieu's theory of practice and his suggestion that the habitus of the pre-deployment training field changes according to the actors operating within it reminds us of the temporality of norm implementation processes. Norms-in-practice, then, are continually negotiated by the subjects engaged in norm implementation. Yet, the repetition and routinisation of embodied practices stabilises implemented norms, albeit precariously.
DPKO/DFS embedded gender mainstreaming norms
The use-value of tactical-level female military peacekeepers is described in DPKO/DFS's 'Gender Policy for UN Peacekeeping' (2010) The proceeding case study illustrates how DPKO/DFS embedded gender mainstreaming norms become implemented in the Rwandan pre-deployment training programme for mixed-gender battalions. Overall, the RDF accepts DPKO/DFS integrationist gender mainstreaming norms and rejects transformative gender mainstreaming norms.
Norm contestation and negotiation
The RDF trained three battalions concurrently at Gako Military Academy. Battalions productive, the limited content selection facilitated partial compliance of UN gender mainstreaming norms.
The RDF only incorporated a gender dimension when teaching modules on preventing SEA, peacekeeper discipline and performance; cultural diversity and PoC. All modules, including the gender module, were taught by RDF officers, rather than in-house gender experts.
In interviews, these officers indicated that the UN's more transformative gender agenda was irrelevant for preparing peacekeepers for deployment. Modules were taught didactically as 30-45 minute-long lectures by trainers using powerpoint slides to all 800 military personnel in the battalion mess. As an RDF Gender Desk staff member explained, emphasis was placed on ensuring discipline among male troops. 100 Training objectives specified that the Rwandan male peacekeeper should understand that gender as socially constructed, know the concepts SEA and 'GBV' and understand the different ways conflict affects men, women and children. Heinecken and Sion's analyses, women were excluded from performing certain security practices and were confined to 'safe spaces' and 'safe tasks' 103 . They did not join male Rwandan military peacekeepers on short-duration day patrols unless it was known in advance that female military peacekeepers were required, 104 and they were not allowed to participate in night patrols or long-duration patrols. None of the female peacekeepers interviewed engaged in DDR/SSR programmes, which were not UNAMID priorities. Four women engaged in intelligence gathering, but most who worked with local populations outside the base camp supported empowerment and education projects and discussed human rights, HIV/AIDs awareness and reproductive health with Sudanese women.
In the 40km² training compound, a simulated mission area incorporating three base camps was constructed. The gender order of the UNAMID-Rwandan base camp was reproduced in the simulated mission area: first, in the ordering of the peacekeeping training space itself, which was designed by the RDF, and second in the ordering of training practices in accordance with mission objectives. According to a former Director of Gako Military
Training Academy, the simulated base camps were organised identically to Rwanda's base camps in the conflict zone to ensure RDF military personnel experienced the closest they could to mission life. 105 RDF policy and practice dictated that the all-female unit's tent and bathroom facilities were located next to the officers' accommodation. 106 These embodied practices reveal the subtle ways in which a network of gendered and classed subject positions is created.
Although sexual abuse and harassment should be prevented, the spatial zoning of the simulated base camp positioned all Rwandan women as potential victims requiring protection, but also agents who needed to be vigilant of personal security threats; educated middle-class Rwandan male senior officers were positioned as their protectors, while lower-ranking, (predominantly)
working class Rwandan male soldiers were potential aggressors and thus subordinate to male senior officers.
Constructing the Rwandan female peacekeeper subject position
As in most militaries, male and female personnel train together to form a cohesive team.
Though the Rwandan male peacekeeper subject was foregrounded in the classroom, women were expected to perform gendered labouring practices during field exercises. Taskorientated 107 field exercises, designed to test peacekeepers on knowledge learnt in the classroom 108 and rehearse peacekeeping labouring practices, addressed gender in narrow terms.
During a half-day participant observation, the battalion was presented with two scenarios. In the first, warring factions had set up roadblocks, were conducting ambushes and hindering peacekeepers from reaching IDP camps and isolated, dehydrated Sudanese women. In the second, the battalion encountered IDP demonstrations near the Rwandan base camp. Nine out of the 10 women in the battalion executed basic military tasks within the base camp and one woman, a captain, was an intelligence analyst. In the first scenario, female military personnel performed as the scripted Rwandan female peacekeeper and tasks were assigned according to their gender. Process-orientated role-plays included teaching local women and girls about gender equality; searching a poor woman's house, rebuilding houses and giving IDPs water. In Rwanda, homosexuality is not illegal, though a strategic silence around LGBT rights in the military and broader society exists. The scripted Rwandan female peacekeeper subject position RDF women rehearsed was implicitly heterosexual, while role-plays focused on responding to women and girl survivors of rape, rather than men and boys. Due to their low rank, the women did not make decisions about managing convoys and ambushes. Peacekeepers were not required to negotiate with female combatants during the patrol exercise because, according to senior RDF staff, it was 'rare to find women in ambushes in Darfur'.
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All the women interviewed self-identified as gender-neutral peacekeepers. Yet, two- 
How female peacekeepers engage in norm implementation
Female military personnel are not just commodities, but capital accumulating subjects that bring their own ideational and material interests to peacekeeping training. All the women interviewed regarded pre-deployment training as a strategic investment. Yet, when asked whether they felt the pre-deployment training equipped them to perform peacekeeping labouring practices competently, the women responded in diverse ways, depending on their position within the military; how much capital they had access to, and the background knowledge they brought to the training.
Many women -notably lower-ranking and younger privates -felt confident they were equipped with the skills required to deploy to UNAMID, although they often spoke about Several returned peacekeepers wanted to out-perform the scripted Rwandan female peacekeeper subject position, believing as one lieutenant explained, 'if women perform their tasks well they will give us more challenging and good tasks, like the ones of men'. 127 Like the junior women who had not deployed, these women saw implementing RDF-accepted integrationist gender mainstreaming norms as a strategic investment.
Conclusion
Applying a Bourdieusian feminist praxiography, this article has introduced a fourth level of analysis to norm implementation, the embodied subject who is expected to be governed by peacekeeping norms. A feminist reading of Bourdieu's theory of social practice, with its insistence that subordinated men and women are capital-bearing objects and capital accumulating subjects, enhances the study of norm implementation by demonstrating how these subjects are both compelled and choose to engage in norm implementation. In doing so, the conceptual framework helps to bridge the ideational-material divide found in the norm diffusion/circulation literature. Indeed, Bourdieu regarded rationalist and constructivist paradigms as 'incomplete pictures' and sought a synthesis that would not 'reduce the logic of practice to either instrumental rationality or structural determinism', nor 'reify abstract concepts' such as norms.
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Bourdieu's inference of the field and habitus' mutability depending on the actors operating within them, reminds us of the temporality of norm implementation processes.
Norms are continually negotiated by the embodied subjects engaged in norm implementation.
Yet, as Betts and Orchard observe, there has to be some kind of settling process in order for norms to exist. 129 In Rwanda, settling occurred via the routinisation and repetition of embodied in one recorded instance, their unit. Yet, women were constrained by the training field's hierarchical structure and this contributed to their marginalisation in UNAMID.
